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ABSTRACT: Productivity is the key to maintaining competitiveness at different levels and ensuring and 
institutionalizing sustainable development. The application of various tools and techniques for promoting 
productivity that have been developed and used over so many years in the production and consumption 
of goods and services seems essential to the dynamism of economy. Human’s effort has been always 
made to improve means of livelihood, take advantage of better cultural and social conditions, and in so 
doing he has directed his main focus toward additional and optimal production. On the other hand, more 
and optimal production is achieved only through productivity. Generally, the promotion or improvement 
of productivity is accomplished through interaction and collaboration in the areas where certain issues 
aim at affecting organization. Besides leveling up the quality of products and reduce their total cost, they 
can increase return on capital, allowing for greater remuneration on the part of companies, both of which 
are the main factors in creating national wealth. Therefore, the increase in productivity is the best means 
of increasing the improvement of people’s livelihood and creating national wealth. With such an idea that 
spread through the economic resources of society, it can be argued that the increase in productivity can 
boost national productivity, which in turn enhances people’s purchasing power, economic boom, as well 
as employment growth and environmental protection in the long run. 
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INTRODUCTION 
 

 Productivity is an integrated and thorough concept that put together principles and meanings in different fields 
such as basic sciences, engineering, economics, finance, etc.,. Achieving the goal of productivity improvement that 
includes a managed and systematic process cannot be accomplished by accident or chance, but progress can be 
made with stepwise and gradual changes abruptly at the end of one phase of the process or through a 
technological leap or planned innovation (6).  
 The goal of productivity is to maximize the use of resources, manpower, capital, raw manufacturing materials, 
time, etc., along with the decrease in production costs, in order to expand market, increase employment, put an 
effort into raising real remunerations, and improve living standards (4). To increase the productivity of manpower, 
two methods can be utilized; first, we can make current businesses in the country more operative and optimal 
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through innovation in the application of new technologies, promotion of machineries, and investment in skill and job 
training, so that we can earn more with the same number of labor force; the second method is to move toward 
activities and businesses with greater value-added, which means it must start from agriculture and basic services 
and is directed toward industry and advanced services, so that productivity of manpower can be enhanced. To 
accelerate the improvement of manpower productivity, governments should provide good-quality infrastructures 
and proper education, and businesses need make investment and make the most of opportunities coming up [7].  
 
Background  
 The quality of individuals’ life, welfare, and health of every society is directly associated with productivity in that 
society. Productivity can enhance people’s quality of life without increasing costs and making work harder. The 
purpose of productivity is to achieve goals that meet material and spiritual requirements and make life easier for 
him [6]. Today, due to the degree of the need for economic reconstruction and effective use of production factors, 
the concept of productivity is used more in economic and manufacturing issues. Some believe that productivity is 
just condensed into economic issues, but human being is in need of productivity culture. In other words, people’s 
enjoyment of productivity is a prelude to productivity in work and economic production, because people constitute 
society, and a desirable society is a blend of cognizant people and desirable management of it [1]. Generally 
speaking, effective factors in boosting productivity level can be as follows;  
- qualitative improvement of work factor, given that manpower is the most important factor in improving productivity.  
- improvement of the relationship between manager and employees  
- improvement in utilizing technological approaches  
- paying attention to and amending environmental factors  
 
 Productivity is the main factor in lunching a competition between different organizations Operating and 
deploying the cycle of  productivity improvement management can help productivity to be upgraded into a 
permanent process, making the path of productivity clear and the essential foundations can be provided [5]. The 
movement of productivity is integral to growth and organization progress, leading to the institutionalization of 
improvement in various organizational systems. Green productivity is the application of appropriate technologies 
and managerial techniques for producing goods and services compatible with the environment and consistent with 
the increase in productivity and profitability. In this regard, green productivity is derived from two principles of 
productivity and the environment. The principle of environmental accountability makes way for taking responsibility 
so that repairing environmental damages is the responsibility of the polluter [2].  
 The increase in productivity at national level can boost people’s living level, reduce inflation and empower 
national competitiveness in global markets. The increase in national productivity is the outcome of productivity 
increase in organizations, institutions and economic enterprises, and its level can be regarded as a criterion for 
measuring progress and development in a country compared to other countries. The goal of green productivity is to 
ensure environmental protection, but at the same time it aims to make business profitable [4].  
 
Materials and methods:  
 Green productivity is a strategy to ensure environmental protection and business profitability. The purpose of 
implementing green productivity is to boost productivity, as well as improving organization’s environmental 
performance through the use of techniques and technologies geared to productivity and environmental 
management so as to reduce the environmental impacts of organizations’ goods and services [6]. To improve 
productivity in an organization, at each point in time one of the four following steps is used according to this cycle 
[3];  
1. productivity measurement step  
2. productivity evaluation step  
3. productivity planning step  
4. productivity improvement step  
Generally, the cycle of productivity is as follows;  
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Figure 1. Cycle of productivity management 

 
Measurement step:  
 Productivity measurement is indeed to prepare and develop information and ensure the improvement of the 
process of productivity and hence the improvement of the process of product growth and services at general and 
partial level. It is also a useful instrument for analyzing the changes of productivity performance and its causes over 
time. With productivity measurement, a producer will notice at what section productivity is declining or increasing, 
and a country can compare the changes of different segments and industries together accordingly [3].  
 
Productivity evaluation and analysis step:  
 By measuring productivity, we obtain some figures that need to be analyzed. At this point, to explore the 
distance between the status quo and the predetermined goals, there is a need for indicators by which the obtained 
results can be compared and analyzed.  
 
Productivity planning step:  
 With productivity planning, we can determine and set goals at general or partial level such that these levels 
and goals can be used and indicators for comparison in evaluation step and in productivity improvement step in 
order to develop strategies to increase productivity. In this way, companies and organizations can achieve the 
desired situation in the market, planned earnings, rate of return on capital and other partial goals in accordance 
with their goals for implementing productivity strategies.  
 
Productivity implementation and improvement step:  
 The step of improvement plan implementation is to operate all programs and goals of improvement, which in 
turn encompasses the implementation of plans for improving productivity. In other words. The levels of productivity 
are determined for the next period in the first place, and then the planning for improving productivity and achieving 
the determined levels begins [3].  
 
Discussion and conclusion:  
 For continuous improvement, we need to focus on all matters such as reciprocal relationships, existing 
resources, staff, and fundamental processes at all fields. Moreover, we have to attempt to optimize results and 
people’s satisfaction. To keep a continuous improvement in an organization, we need such factors as determining 
current performance, calling for improvement, providing commitment and describing the goals of improvement, 
doing research and analysis to identify the causes of problems in the current performance, describing operational 
plans to make the goals of improvement come true, developing improvement programs to determine how and with 
who the changes can be made, determining and then removing any resistance to change, controlling the current 
situation as a new level of performance and repeating the first step. To achieve the deployment of the cycle of 
productivity improvement in organizations, operational mechanisms should set forth and become operative. Before 
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designing mechanisms, we need to deal with the pathology of the situation of organization productivity, which in 
turn helps operational mechanism be designed in concert with the conditions of organizations. 
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